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APPENDIX 1: QUESTIONNAIRE FOR UNIONS ORGANISING AT ANGLOGOLD ASHANTI  

 

Background 
An AngloGold Ashanti Africa Continental Shop Stewards’ Council was 
organised by FES with ICEM Africa in March 2011.  The meeting 
reviewed work done on collective bargaining in the company and 
also work in connection with using the GFA to create space for 
organising workers at AngloGold Ashanti operations across Africa. 
Labour Research Services (LRS) was asked by FES and ICEM to present 
a plan to conduct a research project on the unions organising at 
AngloGold Ashanti in various African countries. The motivation for the 
research was to provide practical and useful information to the 
AngloGold Ashanti Shopstewards Council, so that it can discuss how 
to develop a programme for engaging AngloGold Ashanti on the 
continent. 
FES asked the LRS to develop a questionnaire for this initial research. 
The data to be collected is at a country (not an operational) level.  
Below is the research process that was agreed to and the 
questionnaire itself. 
Process 
This questionnaire was drafted by the LRS, however, it will be 
administered and completed by FES offices and the ICEM affiliate 
organising at AngloGold Ashanti in various African countries.  The 
questionnaire will be distributed to participating shop stewards 
following the presentation of the plan at the Shop stewards’ Council. 
The LRS representative will go through the questionnaire to clarify the 
questions and the data required.   
An FES staff member will contact the General Secretary of the ICEM 
affiliate in the country to clarify purpose of the project and to ask for a 
trade union official/member with whom to liaise and who would 
facilitate the completion of the questionnaire with the shop steward 
at AngloGold Ashanti.  
The trade union appointee will complete questionnaire and gather 
the required information with the AngloGold Ashanti shop steward 
and submit it to FES office in the country by 20 April 2011 
FES staff will check and then clarify responses, data and attached 
documentation with the appointed union person if necessary. 
FES staff will then send the completed questionnaire and 
accompanying documentation to Michelle Taal (LRS) 

Labour Research Service will analyse the questionnaires, collate the 
information and provide a synthesis report to FES and ICEM for 
comments.  
Suggested Countries that this project will cover: 
South Africa is the home country of AngloGold Ashanti and where 
most of its operations are. 
Other countries with AngloGold Ashanti operations in Africa:  
Namibia, Tanzania, Ghana, Guinea, Mali 
 
Contact Details: 
Gerd Botterweck 
Director, TU Competence Centre 
Friedrich-Ebert-Stiftung 
P.O. Box 412664 
Craighall Park 2024 
ZA-South Africa 
Phone: +27-11 341 0270 
Fax: +27-11 341 0271 
Email: gerd.botterweck@fes-southafrica.org 
 
Michelle Taal 
Labour Research Service 
P.O. Box 376 
Woodstock 
7915 
South Africa 
 
Tel: +27214471677 
Fax: +27214479244 
Email: michelle@lrs.org.za 
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APPENDIX 10: NOTES TO THE GLOBAL FRAMEWORK AGREEMENT (2009 update) 

ILO CORE STANDARDS: 

• Agreement states the parties ‘will give due regard to the principles underlying the 
conventions’, rather than agreeing to abide by them in full.  

• Trade Unions: AngloGold respects the right of its employees to freely decide whether or 
not to establish or to associate with any legitimate trade union of their choice. 
AngloGold shall remain strictly neutral concerning its employees choice in the matter.  

OTHER STANDARDS 

• Safe and healthy environment to industry best practice 
• Regard for environment 
• Good relationships with local communities 
• Socially responsible restructuring 
• GRI and UN Global Compact 

SCOPE: 

• AngloGold Ashanti: …apply to all operations, wherever situated, over which AngloGold 
has direct managerial control.  

EXTENSION TO SUBSIDIARIES AND SUPPLIERS: 

• AngloGold Ashanti:  No mention of suppliers. “In instances where AngloGold does not 
have direct control or in the case of subsidiaries the company will exercise its best effort 
to secure compliance with the standards and principles set out in this agreement in 
accordance with the economic, labour and cultural realities specific to each country in 
a spirit of continuous progress”. 

IMPLEMENTATION: 

• AngloGold Ashanti: …The parties agree to distribute copies of this agreement throughout 
their organisations to each appropriate level and area, and to advise the parties of their 
rights and duties under this agreement in the relevant language of the country 
concerned….will consider facilitating meetings between shop stewards from relevant 
operations when specific issues of common interest are identified such as labour relations 
training and collective bargaining training, and where it is agreed by the parties to be in 
the interests of both ICEM affiliates and AngloGold Ashanti.  

MONITORING: 

• Annual meeting at corporate level between ICEM and AGA “to review past practice 
and preview future plans and matters covered by agreement. 

• An ad-hoc subcommittee to resolve issues outside of the annual meeting at corporate 
level 

 



Michelle
Text Box
Appendix 11: Report of the Ad hoc sub-committee on Geita Gold Mine 2011
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